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SEEZOBRGIERZW 8,203,060] 6,400,890/ 6,351,506 102-7 EEREe | 17
PEESEHEIN 474,032 785,867 938,298 102-7 AR | 17
BAESEHZI 222,123 336,386 299,016 102-7 Bgmse | 17
B A (FT) 6,447,786| 5723,628| 5900,494|a sre sk 102‘7/ 01 mgmmeg | 17
BEEROBRGEEERE 5,390,106] 4,340,879] 4,782,644 102-7 EEREx | 17
D EEEHMA 882,497| 1,117,449 882,023 102-7 BEREe | 17
EENEEETTEN 175,183 265,300 235,827 102-7 HEREe | 17
BT & REF(FT) 5,074,618 4,603,719 4,741,833|a4mkHEAAER|201-1 1323 25°41
BRI R B 2 8 (FF 7E) 868954 508974 497,619 107 EOREIEIA 014 80
MIRSEE (1T D) 273,266 197,665 163,838|fremeEmR 80
REBBUTT) 1,109,410 586,361 924,588 AERE | 17
EWEREE(1FT) 6,134,367 6,318,398 6,318,398 102-7 80
BE(Fm) 8,289,796| 11,449,626| 14,480,875 102-7 80
X (fFT) 9,516,108] 9,322,378] 9,388,389 102-7 80
RIEE
2ERABHRHENE (kgCOze) 6,047,137| 5,723,063| 5,681,074 305-2 533 71
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HEH
BTHEE(N)
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TERHBAR = TI54
ITiExR 5.82 479 5.26|% / BITIEREE x 403-2 233 45
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BEEHLLA = BEFH
BHRKELLH] 78.81 5248 66.36| / T IERE I x 403-2 233 45
1,000,000
BRI (%) 0.70% 0.64% 0.65% fj;;ﬂx f’;i”f@ I®032  |233 45
BT FHZANEE (/) 21.79 22.31 37.83 404-1 2221 35
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ANEEREREH 0 0 0 224 37
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INTERNATIONAL )
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" HE#RAFS SINYILIMITED ( SINYI LIMITED ) & &’ 100 100
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" EEABEBBROBIRAT ( E%Sz) EEXRERBEE 100 100
" RECEERBERNARAS (BH) B 100 100
" TEXELRABRAT (TEXIE ) SEREEZHRKEETE 99 99
4 ZEZEEERNBIRAE (ZFE) BERKE 51 51
" BREARRNHBRAT (BAERR) Eifikee - BREEREE 100 100
" SIN CHIUN HOLDING SDN. BHD. & ‘' 100 -
SINYI LIMITED MEFEE (&58) ARAS (REEE) ® B 99 99
" HEBHRAFES INANE INTERNATIONAL LIMITED = &’ 100 100
(INANE)
INANE EBEEEERFNEBERAS ( LBEEEE) EEEEZEBPNT 100 100
" LtREBEEEMELLCAERAS (ILREE) EEHEEZEBMT 100 100
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" REHBERREMELLCARAT ( HEER) BEMT - REES 100 100
" EENEEERELKCAERAS (BBEXR) BEMDT - RE 100 100
" MAX SUCCESS INTERNATIONAL LIMITED ( MAX & & 100 100
SUCCESS)
LEERRERE WIEREEEEZAARAS (MIER) EHEHN 38 38
" BMNEREXEELCARAT (BNER) BEhEMT - 2 2
MAX SUCCESS HmLEE BhEMT - 62 62
" FMEE BEMT - REHE? 98 98
BEEE MEREEEEZES (L8) ARAS (RELE) EhEMP AR Fﬁnlﬁ T RERE 100 100
2R
SINYI HEFRHT FOREVER SUCCESS INTERNATIONAL LTD. 2 &’ 100 100
INTERNATIONAL ( FOREVER SUCCESS )
" EREEABEMAEZH (AEXER) FEENEE - 7 HEREES 100 100
ES 2
" SINYI DEVELOPMENT LIMITED ( SINYI 2 &’ 100 100
DEVELOPMENT )
SINYI SINYI ESTATE LTD ( SINYIESTATE ) & &’ 100 100
INTERNATIONAL
FOREVER EEBhREEERBARAS ( LEEHh) BhEMPTRE  HSEREARE 100 100
SUCCESS bR
" ERRETR (L8) BRAT BREMREERIBEENET O 100 100
TR - BEMBIRRE - EY
0~ REMAEEE
Zz & ZIRELBERNABIRAT (25 ) BERKE 100 100
BAESE EREEEERATH (BEERE) FEIEEE - P HE 100 100
" RRERFLBERNBIRAT RENEMPTREACEE 100 100
SINYI EREX (BB ) BRAS (FEERER) ® B 100 100
DEVELOPMENT
" ELREESERAT (EILRELTES ) BEMR - XEWAER BEHR 100 100
ROHE 3R H 2275
SINYI ESTATE EREM (&8 ) BRAS (FBEREM) ®’r B 100 100
BBEREX EEEX (L8 ) BRAS ( LBERER) BREEREEERM ZHE - &2 100 100
&~ Wl HERYFEER
E&RM% AREZRBRNBRAT ( ARER ) FEEREHRBAEE 100 100
" EREERNHBERAS (EEREX) EEXRERBEE 100 100
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GRI IEZE5| mws GRIR&EZE5]

Materiality
Disclosures
FBRER

158 (Disclosure) BE55 4311 (URLs) Hhg/ERR SDGs

Content Index
ERER

SDG Mapping
ERER

GRI 102 : —f&i85% 2016 102-29 Identifying and managing economic, environmental, and social |1.2.1 P24
impacts & - RIBMEESNEE - RBANKBZERNMEE 161 P28

Effectiveness of risk management processes #H#&MEREIRR

Aug 2017
Service
Aug 2017
Service

Aug 2017
Service

102-30 N 161 P28
BENMNESE -
#BE (Disclosure) HEEEL AL (URLS) HEE/EERR 102-31 Review of economic, environmental, and social topics B&E# 161 P28
GRI102 : —f&#8% 2016 |Organizational profile #A#ELT ) i RIS e EHR AR - e
102-1  |Name of the organization &= AlRE P17 102-32 Highest governance body’ s role in sustainability reporting & |ESRHNFEEIREK
102-2 Activities, brands, products, and services &%) - mh# - Efm - AEE P17 SABEMNKEREFMENAE P22
AR5 102-33 |Communicating critical concerns J&3@R8# & 121 P24
102-3 _ |Location of headquarters {R3<#8HELFA 1 (115 RS P17 Nature and total number of critical concerns RS 8 2 {4 & £
102-4  |Location of operations E3ERIPATEH AmRE P17 102-34 mey 121 P24
102-5 |Ownership and legal form FiB#EEBARF AmRE P17 | — 132 P25
102-35 |R ti icies FriMEER
102-6  |Markets served {24t ARFERIT S amm P17 emuneration policies FrEER 133 P26
102-7 |[Scale of th ization A% AR P17 102-36 |Process for determining remuneration RIEHE 2742 133 P26
- cale of the organization #H#>#1% S — S P8O g SREEF P 2231 P36
Information on employees and other workers & T 1% A 7J# Stakeholders’ involvement in remuneration RIZEBHARER |1.3.3 P26
102-8 | 2242 P38 [SDG 102-37 | " D
Hifl FMER B2 FMBERREZZIREE MERBGAZES P12
102-9  |Supply chain f#fEE 6.1 P74 AREUEGERTEEE
SHPF?f}’C :Inh o th ati ait v chain 5 FEEGREA Annual total compensation ratio FEABURALEE . DﬂEIAEFFﬁ
nificant changes to the organization and its s chain =
102-10 " ges "o The organizat e Supply chal - 102-38 [ PHIBEIEA 2 F RN AR -
BRI - 208 - ARSI ER Z E O EE RS 7 HEE) I BREEMBE T EER
- — T FilESEAN) EEBRA Z PAI#AILEE ,
102-11 |Precautionary Principle or approach F&R5HI75 A RRN 161 P28 1;:533@1%1&1?52% 1315 -
102-12 |Externalinitiatives 9MNEB1EE ShERIERE P19 Percentage increase in annual total compensation ratio FE# SEESFEMSAER
102-13 |Membership of associations 2R &/ HBE MK E 2B HBE P19 WEEE=EME St g - s EAEER
Strategy & 102-39 #EEPFHESEAZFEEARABMESCREBEZEEMES |SRNZBEMEETIFE
102-14 |Statement from senior decision-maker RS REEAIERA HEERHNE P2 T(raaziMEesEAN)FHEERRABINE D2 PuBHILE FREPuBGIRESE
Key impacts, risks, and opportunities B/ T ZEE/FE - & S ANEEFS)ZLEERO -
102-15 16.2 P28
&~ AgE Stakeholder engagement FIERHAEE
Ethics and integrity &2 15 102-40 |List of stakeholder groups  FIZ B A B 82H051% RZBEAES P12
102-16 Valuesi prirjfiples,ftandards, and norms of behavior BEE# - R 15 po7 ADHFRTTE - mE
Al - RERITRRE ) o e Tiiiﬁ BEZEHENR
Mechanisms for advice and concerns about ethics & SsKiE@MAERE | 1.5.2 P27 102-41 |Collective bargaining agreements 555 £75 BB BLRIE

102-17

oWk
Tk

ﬁ% #% BE®ERE
sy

=)

TRERRABWSEREE 2 AN - MIRE AR

Governance ;A3

iz - |64 P76

- 102-42 |Identifying and selecting stakeholders FIZEBHAFERIFERE | EBATBEFMLRE P11
EEREEAERE P22

102-18 |Governance structure JaIEZR1E 121 P24 102-43 |Approach to stakeholder engagement FIZBGRAZENE  RNEBEHARZS P12
_ . H 2! *25 BET =32
102-19 |Delegating authority #&# 121 P24 102-44 |Key topics and concerns raised B8#EHEE T51R BATEFMLME P11
. P . . 3R P159~P160
102-20 Executive-level responsibility for economic, environmental, and 121 P24 http//i T
B = o e e = X — e . R R . R . ttp://img.sinyi.com.tw
social topics BIEALE - RIFMT &R 2 317 E 5 SRt 102-45 Entities included in the consolidated financial statements &t ::I 20?[7 0); dcaas
Consulting stakeholders on economic, environmental, and - MR A S R e Ju/file/. /05/4caa5¢c
. . b4825606819aa93cel2
102-21 social topics 121 P24 0d105bd.pdf
WEANEMGRANBSLIEEMWHRLE  BEMCZHRBOBER | P
i i e
2 - MBHEEREN SRR R AR B R Reporting practice %555
- . e T gR A k2 —ag
10720 Composition of the highest governance body and its 111 P 102-46 Deﬁnlr?g report content and topic Boundaries EEHREANETM |REEE P1\5
committees BRI REES EHAM B EEEER FFEOFELR P16
3 : : — = =g
102-23 |Chair of the highest governance body &SABEMNER 111 P22 102-47 |List of material topics SIHEASEE REEH P15
102-48 |Restatements of information ZE&fl&E it RETEMEM

102-24 Nominating and selecting the highest governance body &&a 122 P4 “@ &

12 B R R B - ZEJ;RI;‘; :;;; s
3§ P52~53, P338 102-49 |Changes in reporting R & oE AR e -
" L FRETREER FREK

http://img.sinyi.com.tw "

102-25 |Conflicts of interest &Rz /u/file/2017/05/4caa5c : : - =
b48256068192a93cel2 102-50 |Reporting period Frig it &M ATHEAR 4% & P1
0d105bd.pdf 102-51 |Date of most recent report BT —RIBEH B A& &R P1

Role of highest governance body in setting purpose, values, SR 102-52 |Reporting cycle #EEH siE AR PL

102-26 |and strateqgy Em AR BMAEHIEZABIERN - BEIKREZA P22 e 102-53 Contact point for questions regarding the report #t¥5EHDL Bt s 2, P1
& - RNEABBBOEEA o
Collective knowledge of highest governance body &&a1EE Claims of reporting in accordance with the GRI Standards &8 R

102-27 123 P24 SDG 102-54 BREMOREE P1
QVEESE=S iR BRI TR IR

102-28 Evaluating the highest governance body’ s performance #¥1& 131 P25 102-55 |GRI content index GRI AR R3] GRIAARS| P82
e AEEAIAN o 102-56 |External assurance ShERR:E/FE(S BREMIHMSEE PL

382




GRI NEZR5|

B A ERE(Material topics)

1858 (Disclosure)

BBEEY
(Economic Performance)

GRI 103 : EE75#t 2016

Explanation of the material topic and its Boundary FiRREXZ

1. REPAE BB

P64

103-1 P20
REEEIER
RIMREERE Pl6
The management approach and its components EIEA#tRE |1. ATHAIE @5
1032 fos ’ " " i onA o ERiSs
1. AERE BEAE
103-3  |Evaluation of the management approach &I275 #1H0F i PZOL\j B B
GRI 201 : £&iEHX 2016 Direct economic value generated and distributed E£M A
201-1 |ERLEEEEEHER  SEMA  BT#HEHEER  RAMK | XEBEY—Ex P80 s
B HRIRBRES)
Financial implications and other risks and opportunities due to 16 pos
201-2 |climate change RIZEBERBAEHUME T FEREMARE |
w 51 P66
5013 Defined benefit plan obligations and other retirement plans # 2312 P43
R ERFICRIN T RIBR B SR o
Financial assistance received from government $#SEF > 8iE |ISO50001 A2 & i#%
2014 ey B #1367,5005%
PR EE
(Indirect Economic
Impacts)
GRI 103 : EE 2016 4. HESHE EET5
Bt 103-1 Explanation of the material topic and its Boundary #iRREARE st e
BEEEER
RIFWEERE P16
103-2 The management approach and its components &5t RE |4, (tELHE SEBH5H
AE P54
4. tEsH EE5H
103-3  |Evaluation of the management approach &5 &t psa =
GRI 203 : BIEEEEE Infrastructure investments and services supported E#8hfiH
203-1 41 P56 SDG 1"
2016 REBZIFRSE
o o . s
- e i 2 N
203-2  |Significant indirect economic impacts EXMHIEELES 41 P56-42 P58 [Soc
R EFE(Anti-corruption)
GRI 103 : A #t 2016 1LRASPARE EEFHE
Explanation of the material topic and its Boundary =RRAE K& DERE S
103-1 e P20
""" RMEEE Pl6
10322 The management approach and its components &2 KE |1.ASAE EB75E
AR P20
1LASHAE B@Aet
103-3  |Evaluation of the management approach &3I275 #A0F PZL(; e
GRI 205 : REE 2016 o Operations assessed for risks related to corruption FFf&&E5E [1.5.3 P27
IRAY 2 IEEE) 163 P29
Communication and training about anti-corruption policies
205-2 = . N 15 P27
and procedures RESEERMER LHEBEMIE
Confirmed incidents of corruption and actions taken FEZ&
205-3 | - 15 P27
SSEAHRIRENATTE
HERZ (Emission)
GRI 103 : & 2016 5. RIRRE EEAE
Bt 103-1 Explanation of the material topic and its Boundary =RRAEAX#E PGT s BEns
REEEIER
RIMREEE P16
10322 The management approach and its components EIEA#tRE |5, IRIFRE SEHE
nE P64
5. RIRRE BESH
103-3  |Evaluation of the management approach &I275 &0 = =

#A4E(URLS)
GRI 305 : #F5Z 2016
Direct (Scope 1) GHG emissions 3
3051 | e (ioms 1) 53.2 P70 |SDG M
RERE £ (<ol
- - [SDGK]
REERERE (28 2) Nl 13
D
305-3 Other indirect (Scope 3) GHG emissions 532 P70 ?2
HitERERE = o
HitEEREREPN (85 3) <ol
GHG emissions intensity
305-4 533 P71 DG
SRERISHEGRE BB s
305-5 Reduction of GHG emissions 533 P71 [Soc 1
RERIERBEE o
305-6 Emissions of ozone-depleting substances (ODS) AR (ERFE B RBIR
WIRRAE ZME N SAEZMEH(ODS))
Nitrogen oxides (NOX), sulfur oxides (SOX), and other N .
rogen exdes FEA (SRR R
305-7 |significant air emissions 954 1y
@@ (NOx) ~ W(E¥(SOx) ~ RETEEZERAEHIN RIHHE)
5 ERA%(Employment)
. =T83 = ¥
SR Explanation of the material topic and its Boundary #RRB&E A% 2 BLRE St
103-1 e P30
MR EEE P16
1032 The management approach and its components &858t RE 2. BT R EE58
RE P30
2. BT R EEH5E
103-3  |Evaluation of the management approach &I275 &t H0FF P30§ e
B w 3 22 N | & 13l
GRI401 : $5ER1% 2016 201-1 New*empk?ye: hires and emplzyeiturnover iﬁﬁﬁ% 14 BIFNE 2242 P38 8
EOETERES T AR - LEF918 T Bl A BB ==
Benefits provided to full-time employees that are not provided
R 2311 P41-2312
401-2 |to temporary or part-time employees pa3
TEEEEERMHEBE TRH ZEN(FEERIFREET)
£01-3 Parental leave 2311 pal
iz RIS REREE A BELLA) o
REZE/E
(Occupational Health
and Safety)
GRI 103 : E#75# 2016 2. BT R S8
103-1 Explanation of the material topic and its Boundary #tABE K PBOE =
EEPEER
HMOEEE Pl6
1032 The management approach and its components &IS58t RE 2. BTRER B/
RNE P30
2. BT 1758
103-3  |Evaluation of the management approach &3275 #tr0a¥ P30§ =
GRI403 : Bi#Z=#/E Workers representation in formal joint management-worker
2016 2031 health and safety committees BEAM P37
MBS HEESNRSMWERKMSE TRAZEZEFZHTLIE (2321 P44
Bl - EUBEBEMEERERRZEEE
Types of injury and rates of injury, occupational diseases, lost
days, and absenteeism, and number of work-related fatalities |2.3.3 P45
403-2 ) ~ [SDGH
R@IF MR N ITEERE R TS5 - B2EPR AR - 18R RHLE|64 P77
Bl ~ FRENVEDURBA T FARIRISETARAR
Workers with high incidence or high risk of diseases related to
403-3 |their occupation 2322 P44 [SDGH
PIHBRAR AR e R EXATRAMRZEEAS
Health and safety topics covered in formal agreements with
403-4  |trade unions 2321 P44
fi2 R 2= AR E RSN L& IEX B s
BlEc=tie=1
(Training and Education)
GRI 103 : &7t 2016 2. BT R SE1BI58
103-1 Explanation of the material topic and its Boundary sRREE KR Psoﬁ e
RREBAEUESR
FHMeEERE P16
1032 The management approach and its components &5 8t RE 2. BTRER B/
RE P30
2. BT R EBH5E
103-3  |Evaluation of the management approach &3275#t89F# = e

P30




GRI404:FI#R#HE 2016

858 (Disclosure)

Average hours of training per year per employee
RETHRBIEMRIFHE - EETFEIMNAIMITE

AR E P35

HHE/EERR

Programs for upgrading employee skills and transition
assistance programs

2222 P35-2312

GRI416 : BEREHERZS

88 (Disclosure)

Assessment of the health and safety impacts of product and

BS54 (URLs)

LEL

416-1 |service categories 3.2 P52
BRENZEEHERIENENERERNRBENE DL
Incidents of non-compliance concerning the health and safety

416-2 impacts of products and services FEREETERE)

REREFRSERAMBEEDBRANERBRRZEERNE
MRS B R

1T ERR
(Marketing and
Labeling)

GRI 103 : Bt 2016

Explanation of the material topic and its Boundary &iABE K%

3. EFRR BETH

103-1 P48
BERER FHMHEESE Pl6
103-2 The management approach and its components 758t RE 3. EFRIE EEFEH
RE P48
103-3  |Evaluation of the management approach &3 75§t AT 2.48"5}55515 Bt
GRI417 : TR Requirements for product and service information and labeling
417-1 |RABHERARBENNMEPNEFER 2 ERARBSENEER (3.2 P52 [ SDGY]
FEELEMBNEEERMRBER ZLEA
Incidents of non-compliance concerning product and service
417-2 information and labeling 32 pso
RAERIERR S E RARSEMNEREREAR R BRERBNE
HEgE
Incidents of non-compliance concerning marketing
417-3 communications ESG E#4%E30(2016 £ &

AEREEREERAMBERTSBBARRBEMMRE  GFE
=R - MENEERHE

EERS 2D FE) P9

EFBEFh(Customer
Privacy)

GRI 103 : EiE75#t 2016

Explanation of the material topic and its Boundary #2RBE K%

3. EFRE EESH

103-1 P48
REBLE
" i FHMeEEHE P16
103-2 The management approach and its components EE/5 &t RE 3. BFRIE SEHEt
AE P48
3.5 w EE5E
103-3  |Evaluation of the management approach &3275 a9 P48§}5I%§¢5 B
GRI418 : EF[EFA Substantiated complaints concerning breaches of customer
418-1 |privacy and losses of customer data 3.2 P52
ERBRENEBIERIE - MERINRESARE
HEEAXHE
EXBREANRER EXERRANEE 4.1 P56-4.23 P61

GRI 103 : EiE75#t 2016

Explanation of the material topic and its Boundary FRAEEX#

4. (T ESE FETH

103-1 P54
REBAEESR
FHFIREESE P16
103-2 The management approach and its components B8t RE 4. tZ2 6 SBHEt
RE P54
4. tELH S5
103-3  |Evaluation of the management approach &3I27 &t =

P54

BEIES

BEEZ

4.1P56-4.23P61-424
P63

GRI 103 : 1875t 2016

Explanation of the material topic and its Boundary FRABE X

4. T ESHE EPETEH

1031 e P54
i MR EIES P16
103-2 The management approach and its components EI275#RE |4, 1 &28 SRS
A& P54
4. tE2E EE5Et
103-3  |Evaluation of the management approach EIE75&tH0ET i =

P54

EMIBEERE)

EMIBEEEES

4.1 P56 - 4.2.2 P59

P48

404-2 Bxds
BTHEEENEERAFAUBHE T HESEZENREEIR P43
stE
Percentage of employees receiving regular performance and
404-3  |career development reviews 2232 P37 8
MRS T HAIRBESE RN R EERRISRNE T
BIZmCEFEHE
(Diversity and Equal
Opportunity)
GRI 103 : 2016 2. ETHBRE &1
EErst 1031 Explanation of the material topic and its Boundary #tRBE X P30§ B
BBAHESR
FHMrEEE P16
103-2 The management approach and its components B2/t RE (2. ETRE S5
AE P30
. BIE EETE
103-3  |Evaluation of the management approach &2 75 &t#95T ;OEI i Bt
GRI405 : ETZt{EHEFE Diversity of governance bodies and employees
EiE 2016 405-1  [ktERl - FEfE - VEEBHNECZRUESE  RBASSEEEE| 2242 P38 [ SDG
FizETHRAIME THM
Ratio of basic salary and remuneration of women to men
405-2 : o o 2231 P36 [SDG
KB TR M E R BB M S E T EAFHFEMFMEEER
RIBENIAHI S5 E
(Forced or Compulsory
Labor)
: . HESREERE E185E
GRI103 : §i2738t 2016 103-1 Explanation of the material topic and its Boundary sRRBEXH s7; it B
BB HE
e FMREESE P16
1032 The management approach and its components EIE75#RE |6. HEREE EIE5E
AE P72
6. fiEiEEIE EIEITE
103-3  |Evaluation of the management approach &7 &t#H0FEE P72 .
GRI 409 : 38385385 Eh Operations and suppliers at significant risk for incidents of
2016 409-1 forced or c?mpulsory labor . 64 P77 (506
EMEARB IR TS AR ESETE RHED - MEPHMRTA|234 P46
T = 3838 55 8 4 HH B RRPr IR ER B9 18 e
HEELETE
(Supplier Social
Assessment)
GRI 103 : 2016 6. HtEEEE B
el 103-1 Explanation of the material topic and its Boundary RRAE X% P721 e SEns
BERHEESR
FHMREESE Ple
103-2 The management approach and its components B2/ RE |6. HEEEIE EEI58H
AE P72
6. HEESEETE EIRI5H
103-3  |Evaluation of the management approach &3275&#tH0FEE 572 ==
GRI414 : (tFEE T T New suppliers that were screened using social criteria
414-1 64 P77
2016 B Rt A AU B B8 2 B (L B R L ) s
Negative social impacts in the supply chain and actions taken
414-2 6.4 P77 SDG
HIEEE T SN EEE DR TERIAITE ERSs
BEEREREZS
(Customer Health and
Safety)
GRI 103 : &8 2016 3. EFRIR EEAt
L tbel Explanation of the material topic and its Boundary =tRBE X ESHE B8
103-1 I — P48
) RMEOEES P16
103-2 The management approach and its components B2/t RE (3. ZEFEIE S5t
AE P48
3. ' BT
103-3  |Evaluation of the management approach &85 #1057 ESME B

GRI 103 : 3875t 2016

Explanation of the material topic and its Boundary FRABEX:#

4. (g2 B8t

103-1 cEpEnE R P54
M EESE P16
1032 The management approach and its components &5t RE 4. T &2 E1EF5E
RE P54
4. (TE2HE R
103-3  |Evaluation of the management approach &327 &t =

P54
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