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Sinyi Realty Inc. 

Guidelines for the Adoption of Codes of Ethical Conduct for 

Directors and Managerial Officers 

 Date:1997.12.28 (Announced) 
2021.09.24(1st revised) 

Article 1  
To ensure the ethical conduct of the Company’s directors and managerial officers to 
comply with the related regulations and protect the interests of the Company and the 
shareholders when the directors and managerial officers engage in the business 
operations for the Company based on the exercise of their power, The Company set 
forth the Guidelines for the Adoption of Codes of Ethical Conduct for Directors and 
Managerial Officers (hereinafter, “the Guidelines”) 

Article 2 
The Guidelines applies to the Company’s directors and managerial officers (including the 
general manager, vice general managers, deputy assistant general managers, chief 
financial and chief accounting officers and other persons authorized to manage affairs 
and sign documents on behalf of a company). 

Article3  
The directors and managerial officers shall deal with the Company’s affair in the honest, 
faithful, law-abiding, just, fair and ethical and moral self-disciplined manner and follow 
the related laws and regulations, the Company’s articles of incorporation and resolutions 
of the shareholders meeting. 

Article  4 
The directors and managerial officers shall recuse any conflicts of interest when personal 
interest intervenes or is likely to intervene in the overall interest of the Company , as for 
example when a director or managerial officer of the Company is unable to perform 
his/her duties in an objective and efficient manner, or when a person in such a position 
takes advantage of his/her position in the Company to obtain improper benefits for either 

himself/herself or his/her spouse, or relatives within the second degree of kinship. 

The directors and managerial officers shall voluntarily explain to the Company’s board of 
directors any affairs which conflicts of interest may occur. The related laws and the 
Company’s regulations shall be abided by under the considerations of the Company’s 
best interest, especially when the Company provides loans of funds, provisions of 
guarantees, and major asset transactions or the purchase (or sale) of goods involving 
the affiliated enterprise at which a director or managerial officer works. 

Article 5  
The directors and managerial officers shall maintain or increase the Company’s 

reasonable and proper benefits. The directors and managerial officers shall not seek an 

opportunity to pursue personal gain or obtain personal gain by using the Company’s 
property or information or taking advantage of their positions and shall not operate any 
business which is the same as that of the Company unless they get approval of 
shareholders meeting or board of directors under the related laws or the Company’s 
articles of incorporation. 
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Article  6 
The directors and managerial officers shall be bound by the obligation to maintain the 
confidentiality of any information regarding the Company itself or its suppliers and 
customers, except when authorized or required by law to disclose such information. 
Confidential information includes any undisclosed information that, if exploited by a 
competitor or disclosed, could result in damage to the Company or the suppliers and 
customers. 

Article 7  
The directors and managerial officers shall not treat all suppliers and customers, 
competitors, and employees unfairly and obtain improper benefits through manipulation, 
nondisclosure, or misuse of the information learned by virtue of their positions, or 
through misrepresentation of important matters, or through other unfair trading practices. 

Article 8 
The directors and managerial officers have the responsibility to safeguard company 
assets and to ensure that they can be effectively and lawfully used for official business 
purposes; any theft, negligence in care, or waste of the assets will all directly impact the 
company's profitability.  

Article 9 
The directors and managerial officers shall comply with the Company Act, the Securities 
and Exchange Act and other applicable laws, regulations, and bylaws and abide by the 
Company’s regulations. The Company shall also at all times provide the newest 
amendments of laws and its regulations to the directors and managerial officers. 

Article 10 
The Company’s employees shall report to the Company’s independent directors or chief 
internal auditor upon suspicion or discovery of any activity in violation of a law or 
regulation or the code of ethical conduct. After the violation reporting case has been 
clarified and recognized, the Company shall provide incentive according to its personnel 
management rules. The Company shall properly handle the violation reporting 
information in a confidential and responsible way and shall do its best efforts to protect 
the safety of informants and protect them from threats of any forms, even they are 
anonymous informers. Any hostile and dishonest reporters should be enlightened and 
shall be punished to improve conduct if necessary. 

Article 11 
When the directors and managerial officers violate the Guidelines, the Company shall 
inform and punish the violators according to the laws and the Company’s personnel 
management rules and without delay disclose on the Market Observation Post System 
(MOPS) the title and name of violator, the date of the violation by the violator, reasons 
for the violation, the provisions of the code violated, and the disciplinary actions taken. 

The Company shall establish a relevant complaint system to provide the violator 

with remedies. 

 

Article 12 
Any directors and managerial officers need exemption from compliance with the code 
shall be adopted by a resolution of the board of directors, and that information on the title 
and name of persons of exemption, the date on which the board of directors adopted the 
resolution for exemption, objections or reservations of independent directors, and the 
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period of, reasons for, and principles behind the application of the exemption be 
disclosed without delay on the MOPS, in order that the shareholders may evaluate the 
appropriateness of the board resolution to forestall any arbitrary or dubious exemption 
from the code, and to safeguard the interests of the company. 

Article 13 
The Guidelines shall be disclosed in its annual reports and prospectuses and on the 
MOPS. 

Article 14 
The Guidelines, and any amendments hereto, shall be proposed by the board of 
directors and reported at the shareholders meeting. 


